Addendum #1

Date: 10.13.21

To: All Registered Bidding Contractors PAGE: 1 OF 2
Cc: Owner

From: Kimberly A. Dellastatious, PA

RE: PBCHA 4751 S Dyson Circle Burn Unit #KD-21724

Priority:  High

SUBJECT: Addendum No. 1 to the Construction Documents and Specifications for
the PBCHA 4751 S Dyson Circle Burn Unit #KD-21724

1. The pre-bid meeting was held on October 12, 2021, 11 AM, at the Dyson Office
Administration Building. ltems discussed were the front-end documents concerning Sam’s
Registrations, Davis Bacon Wage Rates, Weekly Certified Payroll and Weekly required
pay checks for all employees (contractor and sub-contractors). Submittal of Certified
Payroll, Payment Applications and Release of Liens was discussed, Bid submittal
requirements was discussed, Discussion of additional Section 3 letter requirement
addressing how the Contractor shall submit a letter stating how he/she intends to
procure Section 3 workers was discussed. The 10% ORGINAL Bid bonds with 90 day
active period, 100% payment and 100% performance bonds, liquidated damages,
contractors’ insurance requirements, and the project’s timeline was discussed as well as
the assessment of liquidated damages and penalty damages were discussed. Definition
of Calendar Days vs Workdays was discussed and contractors were given
clarification that the job is bound by calendar days for penalty damages, but work is only
permitted on work days, M-F, 8am to 5pm, with PBCHA holidays and Federal Holidays as
CLOSED (no work allowed) site days. Submittal requirements were discussed as to
quantity and type (hard copies and pdf flash drive). Discussed or not, all of this
information is contained in the bidding project manual. Bid Bonds shall remain in effect for
90 days after the date of the Bid Opening.
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2. A General Contractor will be the prime contractor for this project. The General
Contractor will be the entity that will sign the contract with the PBCHA and will be the
entity responsible for submitting the bid and for providing the required bonds, and for
submitting all certified payrolls on the project.

3. Discussion was had about the means and methods of doing the abatement work and of
independent third-party clearance testing that is required after asbestos abatement.

4. SAMs registration was discussed. All contractors and subs must be registered prior to
contract signing.

5. The advertised Davis-Bacon Wage Determination has been modified. The
NEW wage as of October 1, 2021 is FL20200079 Modification 6
10/01/2021. This will affect bid prices as some rates that will be used on
this project have increased.

6. SITE SAFETY NOTE

The General Contractor is solely responsible for initiating, maintaining, and supervising
all safety precautions and programs in connection with the work. KIMBERLY A.
DELLASTATIOUS, P.A. and its Professionals, Consultants, Inspectors, and Employees,
NOR the PBCHA, are not responsible for the means and methods of construction or
forrelated safety programs. The General Contractor is responsible for providing a
Safety Monitor personnel to the project to control and monitor all site safety concerns.

Please attach this Addendum #1 cover sheet to your bid proposal package and
also identify this Addendum #1 on sheet 00200-2 of your bid proposal.

THANK YOU, KIMBERLY DELLASTATIOUS

ATT: FL20200079 Modification 6

00085 2 of 2 Addendum #1









OPERATOR: Bulldozer............. $ 13.67 0.00

OPERATOR: Distributor........... $ 11.41 0.00
OPERATOR: Excavator............. $ 13.50 0.00
OPERATOR: Forklift.............. $ 17.50 0.00
OPERATOR: Grader/Blade.......... $ 15.50 0.00
OPERATOR: Loader.............o... $ 16.48 0.00
OPERATOR: Roller................ $ 10.58 0.00
OPERATOR: Screed.......ocvvuvenn $ 10.93 0.00
OPERATOR: Trackhoe.............. $ 15.68 0.00
OPERATOR: Tractor............... $ 10.20 0.00
PLUMBER. . v vt e ittt iiieiinennnns $ 25.00 1.17

ROOFER, Includes Built Up,
Modified Bitumen, and Shake &
Shingle Roofs (Excludes Metal

ROOFS)vii ittt $ 14.50 0.00
ROOFER: Metal Roof.............. $ 16.99 0.00
TILE SETTER. ..o vviiiiiiiininnenns $ 16.65 0.00
TRUCK DRIVER, Includes Dump

L el $ 10.22 0.00
TRUCK DRIVER: Lowboy Truck...... $ 12.10 0.00

WELDERS - Rec



prevailing for that classification in the survey. Example:
PLUMO198-005 ©7/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. ©07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. ©8/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210



2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). MWrite to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION"



